Introduction
Effective utilization of human resource is one of the important factors for any organization.
Well managed human resource, is crucial for organizational success. With the opening up the new economy and globalization of trade and commerce, the competition has increased diversely. In the era of organizational restructuring it is important for the organizations to take care of their efficient employees. The aim of take caring the employees is ultimately to provide them the satisfaction which will increase their job performance and ultimately will drive the organization to achieve competitive advantage over their competitors.
Numerous discussions and arguments have been carried out on the issues of Work Life
Balance and employee satisfaction.
There are many factors affecting the employee satisfaction at work, among those concern for Work Life Balance is increasing. Management -Vol. 12 No.1 April 2015 According to Opatha (2010) 
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The research studies providing theoretical support for the current study are as follows. By the end of 1980, WLB was considered as an issue for not only women, but also for men (Bird, 2006) . Similarly, Lewis (2003) , cited from Lewis et al. (2000) , stated that the discussion on work life is more gender neutral and is a concern of both men and women who try to balance between family responsibilities, workplace and leisure.
As per Bird, WLB cannot be defined as equal Therefore, we could state that the empirical researches suggest that, there is a relationship between work life balance and employee satisfaction.
Statement of the problem
Banking sector is considered to be a very Based on that, the conceptual framework for the study is shown in the Figure 1 .
Pendentis
Hypotheses development
Based on the researcher's observations on the working patterns, employee behaviors the turnover rates, and the other factors which are specified in the problem identification stage, as well as after the discussions made with the few managers in the bank, the researcher assumed the level of Work Life Balance and the Job satisfaction is at the lower level.
Hence the following hypotheses were suggested to be tested: Primarily the data collection was carried out by distributing the hard copy of the questionnaires to the sample
The questionnaire consists of 30 statements.
• Table 4 .7 above as 0.895 and 0.890 respectively which can be considered as a good inter-item reliability.
Results and Discussion
The overall results shows that, most of the respondents feel low (60%) and moderate level Hence Hypothesis 3 is also accepted.
In addition to above facts, following finding can also be revealed,
• The results show that Work Life Balance is an important determinant of intrinsic aspects of Job Satisfaction.
• Management and employee both are responsible for having Work life Balance.
• If the employees are given freedom to choose their work schedules; quality and productivity of work increases. Because if this opportunity given to the employee it will bring the responsibility for finishing work within specified deadline.
• High quality of Work Life Balance will improve the Job satisfaction and vice versa. In addition to that, Kamal and Sengupta (2008) findings revealed that, there is a low level of Job Satisfaction among the bankers .Another important finding of the study is that the level of Job Satisfaction and Work Life Balance of the female managers are higher than the male manager which was agreed with findings of Malik (2010) .Therefore, the finding of the study has similarities with previous studies.
Conclusion
The banking sector which comes under service sector completely depends on customers and therefore, they treat their customers as kings. And also level of competition in the banking sector is very high. In order to retain the customers, the banks should provide a quality service Therefore, the employees especially managers, should be motivated by the management to get positive involvement to achieve bank's target. 
